Part A: Partner Abuse Protocol Central & South Hastings

PARTNER ABUSE PROTOCOL TRAINING

Protocol Training is integral to making the Protlo@o active working community
document. Each of the Signatory Partner Agenciestid to organizing, providing
and/or participating in in-house training and pssienal development opportunities for
employees in relation to partner abuse. They alsanait to organizing, providing and/or
participating in inter-agency, community-basedrirag and professional development
opportunities relating to partner abuse.

The Protocol Committee of the QCCAYV will ensurettimieragency protocol training
occurs. Each Signatory Partner Agency will desigrastaff representative to be an
agency training lead to the Protocol Committee. dgency training lead will be the
contact person for Protocol Committee to shareranéive information regarding
internal and interagency partner abuse trainingpinies.

The Protocol Committee will be responsible for:

* Receiving annually from each Signatory Partner Ageheir internal protocol
training plan;

* Developing an interagency training team to proxadaual on site Protocol
Training to Signatory Partner Agency staff and agge agencies that request
training.

* Ensuring that the content of protocol training remaccurate and that multiple
mediums are used in the training.

* Organizing, coordinating and evaluating the Prottraoning sessions.

» Establishing a link with the QCCAYV Education anaihing sub-committee
regarding annual community partner abuse trainueges.

* Reporting on training at each meting of the Prot@mmmittee.
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